
 

 

 

Lecturer 

College of Medicine, Biological Sciences and Psychology 

Department of Biology 

Salary Grade 8 - £36,298 to £44,607 per annum 

Open Ended Contract 

Ref: MBP00898 

At Leicester we’re going places. Ranked in the top 20 universities in Britain our aim is to climb 
further. A commitment to high quality fused with an inclusive academic culture is our hallmark 
and led the Times Higher Education to describe us as “elite without being elitist”. 

We are seeking to appoint a molecular/cellular biologist to undertake basic research relevant to 
plant sciences which also integrates closely with our cross-cutting College research themes in 
Molecular and Cellular Bioscience and/or Genome Science. The post-holder will be expected to 
develop their own independent research programme, and develop cross-departmental links 
with colleagues having expertise appropriate to their research.  

As a Lecturer, you will undertake teaching, research and administrative duties in line with the 
Department's learning and teaching, and research strategies. 

The University 

There’s never been a more exciting time to join us. At the University of Leicester we are enjoying 
research success on a world stage and gathering the awards and plaudits to match.  

We are described as “elite without being elitist”. We are proud to be elite. But we are at least as 
proud to be an inclusive and progressive university. This commitment to high quality, an inclusive 
academic culture and belief in the synergy of teaching and research are our hallmarks. We believe 
that teaching is inspirational when delivered by passionate scholars engaged in world-changing 
research that is delivered in an academic community that includes postgraduate as well as 
undergraduate students.  

Our approach to research yields great rewards. Our research impact, measured by citations per 
academic, is the sixth highest in the UK. Our success in the 2008 Research Assessment Exercise saw 
Quality Related research income rise by 18% placing us firmly amongst Britain’s top 20 research 
universities by this measure. The RAE also revealed that Leicester is home to Britain’s top-rated 
research department – Museum Studies – which has the highest concentration of world class 
research of any department of any discipline in the UK.  

We believe that teaching and research are synergistic, and the National Student Survey 
demonstrates that the quality of our teaching is amongst the highest in the country. Since the launch 
of the survey in 2006, Leicester has consistently featured amongst the top-10 universities in England 
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for student satisfaction. The Sunday Times described Leicester as "top... amongst mainstream multi-
faculty universities for student satisfaction". 

Currently a University of 23,000 students, with a turnover of £260m and 3,800 colleagues, our future 
is bright. Our Strategic Vision describes our plans to invest a billion pounds in our estate as we 
transform our campus. Already consistently ranked in the top-20 universities in Britain, by 2015 we 
aim to rise further to become top-10.  

Leicester is the most inclusive of Britain’s top-20 universities with the greatest proportions of 
students from under-represented groups. 

As a group of talented individuals we are more diverse than ever and stronger for it. At Leicester we 
are proud of our distinct approach, our achievements and our ambitious plans. If you share our 
approach join us. 

We are proud holders of the Athena Swan Bronze Award which recognises and celebrates good 
practice for employment in science, engineering and technology (SET) in higher education and 
research. The award reflects our commitment to the advancement and promotion of diversity and 
equality. We are actively seeking Silver and Gold awards. 
http://www.athenaswan.org.uk/html/athena-swan/   

College of Medicine, Biological Sciences and Psychology  

Pro-Vice-Chancellor & Head of College: Professor David Wynford-Thomas FMedSci   

The College’s mission is to pursue the highest standards of research, education and training in 
biomedical and related subjects, and to apply this knowledge and expertise to enhance the quality of 
life and economic prosperity of populations, both locally and in the wider world. 

Its considerable academic resources mean that it is widely recognised for the international impact of 
its research and the quality of its undergraduate and postgraduate teaching. This is reflected in the 
high proportion of academic staff regarded as international in the 2008 Research Assessment 
Exercise, and the consistently high ratings achieved in the National Student Survey. 

This is an exciting time to join a dynamic new academic enterprise and contribute to its 
development. The College is creating the academic and physical environment to enable scientists and 
clinicians to work together across traditional boundaries to address some of the key outstanding 
questions in biomedical research and to engage with increasing effectiveness with commercial and 
public bodies. 

The College brings together 10 academic departments: Biochemistry, Biology, Cancer Studies and 
Molecular Medicine, Cardiovascular Sciences, Cell Physiology and Pharmacology, Genetics, Health 
Sciences, Infection, Immunity and Inflammation, Medical and Social Care Education and Psychology; 
and the non-departmental Diabetes Research Unit. Valuable academic benefits derive from close 
collaboration with the MRC Toxicology Unit, housed in a building linked to those of the College.  

Building on existing strengths, multi-disciplinary research themes have been developed to exploit 
synergies between basic science, clinical medicine and psychology in the College. These themes are 
in the fields of genome science; molecular & cellular bioscience; cancer; cardiovascular sciences; 
respiratory science; microbial science; neuroscience and behaviour; population science; and diabetes 
and metabolic medicine.  A further theme is exploring the research which underpins teaching & 
learning.  

(http://www2.le.ac.uk/colleges/medbiopsych/research) 

http://www.timesonline.co.uk/tol/life_and_style/education/sunday_times_university_guide/article6831796.ece
http://www.athenaswan.org.uk/html/athena-swan/
http://www2.le.ac.uk/colleges/medbiopsych/research
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The College’s central provision in support of research and teaching includes a Core Biotechnology 
Service (covering bioinformatics, imaging technologies and protein and DNA facilities); a Central 
Technical Service (supporting teaching laboratories) and a Clinical Trials Unit. The University has 
recently opened a Central Research Facility accommodating new medical research technologies and 
housing in the best conditions the animals - mostly rats and mice - used for medical research. 

The College has approximately 295 academic staff and 718 research, administrative and other staff, 
with a total of approximately 2,350 fte undergraduate students and 850 postgraduates. It has an 
annual turnover of £64M. 

The Department of Biology 

The Department of Biology is a successful and research-intensive Department comprising 14 
academic staff, 14 support staff and 36 post-doctoral and postgraduate researchers.  The 
Department is supported by substantial research funding from the BBSRC, NERC, Royal Society, 
Leverhulme Trust and other sources. Current research activity ranges from molecular and 
physiological analyses of animal and plant model systems through to analyses of complex behaviour, 
ecology and evolution. The Department has strong connections with other departments both within 
and beyond the College including Biochemistry, Genetics, Cell Physiology & Pharmacology, and 
Engineering. The College structure facilitates collaborations with colleagues in other departments 
including clinically based departments and Psychology, with whom we share a common research 
strategy. Interdisciplinary work is particularly encouraged. 
 
The Department of Biology has excellent facilities for modern biological science research, including 
spacious, well-equipped laboratories, extensive controlled-environment facilities, freshwater 
aquarium rooms, and a Category 2 containment facility. There is also a herbarium and associated 
botanic garden. All research laboratories have support from specialist technicians. The College 
provides outstanding genomics and proteomics facilities; electron, multiphoton, confocal and 
fluorescence microscopy suites; and electronic and mechanical workshops. The University also 
provides first rate computing, I.T. and graphics facilities.  
 
The Department is situated on the second and third floors of the fully refurbished Adrian Building 
and has additional space in the lower ground floor for specialised facilities. The Adrian Building is 
linked by pedestrian bridges to the Maurice Shock Building, and to the Henry Wellcome Building, 
which house other College departments. 
 
The Department of Biology is committed to the provision of high quality undergraduate and 
postgraduate teaching. The Department coordinates the teaching of the Zoology degree and 
contributes to a range of undergraduate and postgraduate degrees across Biological Sciences, a 
subject area which was recently rated third of 101 institutions, behind only Oxford and Cambridge, in 
the 2011 Guardian University Guide. 

Your Role 

The department is seeking to appoint a lecturer to run their own research laboratory, producing 
research output of the highest significance and to contribute to the continued development of Plant 
Sciences within the Department of Biology, and to the wider development of cross departmental 
College research themes in Molecular/Cellular Bioscience and/or Genome Science.  

Plant Science research is well established within the Department, with research groups led by 
Professors Twell and Heslop-Harrison, and Drs Drea, Gornall, Schwarzacher and Bailey, all engaged in 
international level research. Infrastructure includes extensive in-house growth facilities, a herbarium 
with an important reference library, and an associated Botanic Garden (directed by Dr Richard 
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Gornall), with experimental greenhouses, controlled environment facilities and a research 
laboratory. 

Principal Accountabilities (Responsibilities): 

Research  

 To contribute in a significant and meaningful manner to the Department's research profile by 
producing research of the highest standard.  

 To establish an active and productive research group within the College, conducting research 
at an internationally competitive level, and collaborating as appropriate with colleagues in 
the Department, College, the wider University and other external institutions. 

 To secure external funding to support research activity and manage research projects within 
the university, including their financial control. 

 To supervise research staff, research students and support staff.  

 To secure, in collaboration with colleagues as appropriate, external research funding through 
research grants or contracts to support a well-defined research agenda.  

 To attend and present research findings and papers at academic and professional 
conferences, and to contribute to the external visibility of the department.  

 To publish research outputs and to disseminate the results of research and scholarship in 
internationally recognised high quality peer-reviewed journals. 

 To undertake activities that increase the impact of their research findings including publicity 
and engagement with the wider community 

 To consider the potential commercial value of research findings and where appropriate, with 
the assistance of the University’s research and business development office, to act to protect 
the relevant intellectual property by patent or copyright to the potential benefit of the 
University. 

 To contribute to the development and management of communal research facilities in the 
department and the college, including obtaining external funds for this purpose. 

 To maximise the impact of their research programme, at a national and international level, in 
terms of the cultural, social and / or economic effect on non-academics. 

 To ensure that all research activities undertaken are in compliance with the 'Research Code 
of Conduct' operated by the University.  

 

Teaching 

 To develop and deliver lectures, seminars, tutorials and other classes – including practical 
and field classes – as appropriate in support of the required teaching obligations and to 
supervise or co-supervise project work by undergraduate and postgraduate students.  

 To ensure that student feedback on teaching is sought, through questionnaires and other 
means, and to respond constructively to such feedback and to advice from peers 

 To co-operate with colleagues in the review and development of the curriculum and in the 
design and launch of new degrees or other academic awards, where appropriate.  

 To maintain a broad knowledge of up-to-date research and scholarship in relevant fields to 
ensure that teaching meets the standards expected within a research-led University.  
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 To undertake academic duties (e.g. setting examination papers, marking, invigilation and 
pastoral support of students) required to sustain the delivery of high quality teaching and an 
excellent student experience.  

 To support and comply with the University and departmental teaching quality assurance 
standards and procedures including the provision of such information as may be required by 
the Department or the University.  

 To undertake activities in support of developing graduate employability 

 

Administration 

 To undertake such specific Departmental roles and management functions as may be 
reasonably required by the Head or Deputy Head of Department  

 To attend Departmental meetings and to participate in other committees and working 
groups within the department, the faculty and the University to which appointed or elected.  

 To engage in continuous professional development, for example through participation in 
relevant staff development programmes and professional activities.  

 To undertake, subject to agreement of the Head of Department, the Dean and the University 
as appropriate, external commitments which reflect well upon and enhance the reputation 
of the University.  

Qualifications, Knowledge and Experience 

Essential  

 A PhD in biological sciences *  

 Postdoctoral research experience in molecular/cellular biology* 

 Research experience in basic plant science* 

 Research with a focus that integrates closely with existing relevant College research themes * 

 An excellent record of research achievement as demonstrated by publications in high quality 
international journals * 

Desirable 

 Evidence of a growing international reputation* 

 Experience in delivery of teaching to undergraduates and/or supervising postgraduate 
students 

 Evidence of an ability to obtain research funding from external sources* 

 

Skills, Abilities and Competencies 

Essential 

 Ability to lead and manage a research team under senior supervision* 

 Ability to identify areas of research collaboration and demonstrate the ability to form 
collaborations* 
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 Ability to initiate, develop and deliver research and teaching on topics of wide significance, 
and provide academic leadership in both research and teaching* 

 Ability to teach in all formats at undergraduate and masters level, and to supervise the 
undergraduate laboratory and project work in appropriate areas* 

 Good effective communication (oral and written) and presentation skills 

 Good interpersonal skills 

 Ability to work independently and as part of a team on research and teaching programmes 

 Ability to plan, organise, implement, and deliver programmes of work 

 Competence in IT and familiarity with a computerised environment 

Desirable 

 Ability to initiate developments in the curriculum and to take responsibility for their delivery 

 Teach classes using a comprehensive range of delivery methods including lectures, seminar 
leadership and one-to-one coaching / tutoring within an established course.  

 (* Criteria to be used in shortlisting candidates for interview) 

Informal Enquiries 

Informal enquiries are welcome and should be made to Dr Iain Barber, ib50@le.ac.uk 

Applications 

For further information and to apply on-line, please visit our website: www.le.ac.uk/joinus 

We use a web based, e-recruitment system, which allows you to apply on-line. Please upload a copy 
of your CV and a covering letter including the names and addresses of three referees. One of your 
referees should be your current or most recent employer. 

The closing date for this post is midnight 1st August 2013 

Candidates short-listed for interview will be contacted by the University.  If you do not receive a 
communication from the University within 4 weeks of the closing date, please assume that your 
application has been unsuccessful. 

http://www.le.ac.uk/joinus

